NWS Diversity Management Council Meeting
2:30 p.m. ET, Wednesday, Mar 16, 2016 Minutes
Present: 	Hope Hasberry	Cheryl Latif			Teresa Murphy
	Sabrina Johnson	James Su			Dave Rowell	
	Todd Hall	Mary Dunbar		Monique Chapman
	Delyne Kirkham				
		
The meeting was called to order at 2:30 pm Eastern Time, led by Council Chair Dave Rowell. Thanks to all who were able to attend!  The following agenda items were discussed:

Diversity Council Business:  

1) New Diversity Facebook Page:
· Dave reported that a green light was given by Laura F. to startup a new Diversity Facebook Page to foster diversity dialog across the breadth of the agency, including sharing diversity information to the field, and more importantly getting feedback and issues of concern from the field.  
· The page will be an official NWS FB page, but limited to membership on a case by case basis as determined to be an NWS (or NOAA) employee. 
· The page will be sponsored by the NWS Diversity Council. Council members will set up and monitor the page, but postings will be open to, and encouraged by, anyone that becomes a member (and that should include everyone from interns to executive management). 
· Dave indicated he had queried the Council and the field for potential naming of the page – it was agreed to by the council to adopt the suggestion of “N.W.S Diversity Matters” in keeping with branding of the newsletter. 
· Delyne volunteered to lead the launch team as representative of the Council. Other launch team members would likely include Earl Breon (who had expressed interest and experience), and Jason W. (time permitting). [Action Delyne – get launch team together to build page]

2) Training Team – as reported by Todd: 
· The team is meeting routinely and progressing
· The team has been separated into two groups:
· A promotions group for marketing of courses
· A organization group to organize the curriculum and training paths within the LMS
· Dave commended the work of Todd and his team and their efforts that are important and impactful in reaching employees with these training resources. 

3) Dave reported on the NWS Diversity Ambassadors: 
· Dave and Delyne had discussed a couple of webinars:
· Workplace (non)conformance – tattoos, piercings, hair color, attire, … - targeting May 17 for delivery
· Bullying (Delyne and Dave or Delyne and Todd)– looking at presentation sometime in Oct. 
· Hope and Sabrina were conducting Myers Briggs training for the Sterling office. 
· Teresa M. reported she will be featured as a ‘Faces of Diversity’. 
· Dave discussed the intent and handling of the Ambassador program. In so doing, Dave stated that while the program was initiated by the Diversity Council – the group did not belong to the council in terms of ownership and/or leadership; rather the Ambassador cadre is a resource to all of NWS, and as such exists to be utilized by anyone so in need. Dave suggested EODMD should consider application of the Ambassador program and feel free to utilize the Ambassadors in whatever way may serve their purposes. 
· No other Ambassador activity reported

4) Dave reported on activities by the Gender Mainstreaming Working Group of which he, Hope, and Pete are members, as well as Dr. Vankita Brown, and Michelle Hawkins. 
· As a member of the group Dave presented a webinar on Gender Mainstreaming which was well attended and well received. The presentation was recorded and available via Youtube.
· The team continues to work with the WMO in providing feedback and input on the WMO’s Gender Mainstreaming Action Plan, Policy etc…, and will be identifying ways in which N.W.S. can support the WMO’s Women’s Leadership Workshops (next one planned for Dec 2016). 
· And is working with EODMD on gender related policy issues. 
· And the team is taking a lead role in organizing the NWS Diversity and Inclusion Conference (next item)

5) NWS Diversity Conference and Gender Forum reported by Dave
· The conference will occur Oct 19 & 20 at NWSTC in Kansas City  
· It will be a 2-day conference (day 1 internal issues/day2 external )
· Funding is being worked out for possible guest speaks and also group travel to prepay lodging. Travel will be paid out of local budgets.
· As the NWSTC auditorium holds approx. 140 participants there will be no more than 1 participant from an office. 
· The group, in coordination with Laura F., debated the audience. There was good argument to be made for any/all of managers/MICs/HICs, WCMs, Diversity Focal Points, … .
In the end the group decided to leave it up to each office to select an appropriate participant based upon the syllabus that will go out with an all-hands announcement in the coming weeks. 

6) Dave raised a new item … Dave indicated he wanted to find means to better network people active in diversity – those with whom they presently have little association - such as staff from national Centers, other line offices, NOAA, …. . Dave would like to start acquiring such names in order to reach out. [Action item: Council members were asked to provide any such person’s contact information to Dave.]

7) Dave reported that EODMD has assumed the primary responsibility for addressing (Anti-)Harassment 
· Mary Dunbar reported that Pete had prepared and conducted a 2-day training session for Western Region and have more webinars planned. Debra Farmer (WFMO) is assisting with logistics. The training thus far has received very good feedback.  
· Mary also reported that she has been working to identify anti-harassment/anti-discrimination signage for all offices. Using a previous anti-discrimination poster Mary is working to replicate such for anti-harassment. And outside contractor will be used for printing. 


Regional and HQ reporting:

[bookmark: _GoBack]WRH: Delyne reported (in addition to the {anti} harassment training), Western Region is looking to replace Diane McCarthur as their regional diversity person. 

SRH: Dave noted that SRH is having a diversity event next week of which Laura will present a Lunch-and-Learn session on the topic of ‘Why Women Leaders are Needed in the NWS). The GMWG is assisting with Laura’s talking points. 

No further activity was reported or discussed. 

Next meeting is scheduled for March 20th at 2:30 pm EDT, 1:30 pm CDT, 12:30 pm MDT, 11:30 am PDT, 10:30 am AKDT, 08:30 am HADT

Meeting adjourned 
