NWS Diversity Management Council Meeting
2:30 p.m. ET, Wednesday, May 20, 2015 Minutes

Present: 	Delyne Kirkham	David Rowell	
	Monique Chapman	Margi Garner		
	Shari Mutchler	Hope Hasberry
	Jason Wright	Patricia Taylor
		
	
The meeting was called to order at 2:30 pm Eastern Time, led by Dave Rowell.  The following agenda items were discussed:

Diversity Council Business:  
Delyne, Hope and Jason all attended the LaCrosse Leadership and Diversity Workshop and each reported it was excellent – very well organized and very beneficial. During the workshop Hope presented Diversity and EEO, Delyne presented on Bullying, and Jason presented on Mental Health. The workshop left participants wanting more – more information, more training, more workshops, … . One item Hope noted was that there was a lack of knowledge about the Diversity Ambassadors, the Diversity website, etc… - better marketing of NWS Diversity services is needed. Dave suggested this should be a topic on a future Council call. 
Delyne reiterated that she has planned to deliver additional webinars on related topics: September - Deaf and Hard of Hearing Outreach; October - Bullying and Harassment 

The next topic of discussion was the Diversity Matters Newsletter. Delyne had done a lot of leg work in identifying persons to take over editing responsibilities. A chief editor who will format and publish the final version will be Aaron Sorensen ASA, WRHQ SLC. He will be assisted by a team of article editors: Maria Krug NOAA Learning Center System Administrator, NWS HQ, Jenifer Bowen Meteorologist, NWS WFO Topeka, KS, Lynn Maple ASA, NWS WFO Elko, NV. It was noted that articles will be solicited by OEODM and the Council, approved by OEODM, and then sent to the editing team. The next issue of the newsletter is targeted for late June/early July. Delyne, Hope and Dave all have contributions. To assist the new team, a conference call will be arranged with the previous editor. 

On the previous month’s council call, council members were asked to look over the NOAA NOAA-wide education council survey to determine if it meets our own diversity survey needs. Hope indicated that suggestions from our council concerning the survey could be relayed to the NOAA team. Hope also pointed out to the council that the FEVS survey is also being conducted at this time. Considering the NOAA Education Council survey did have diversity specific (and open-ended) questions, and considering the FEVS survey was also taking place, the council agreed that we need not conduct our own survey at this time.  Delyne also asked the council if she should send them the NWSEO March/April 2015 (bullying) survey documents. The council agreed it would be beneficial to have Delyne forward the survey results to all council members. 


Dave and Delyne reported on the status of the Training Team … Todd Hall had indicated that due to unforeseen/emergency circumstances the team’s work is delayed from a May 1 deadline to a June 1 deadline. 

[bookmark: _GoBack]Hope and Dave reported on progress of the Recruiting and Retention Team … the team has reviewed and updated the plan’s second draft. The third and likely final draft is being made available to council members for review and feedback. After a final look by the Council and R&R team Hope will forward the document to Dave Murray, Tom Graziano, and Laura Furgione. 

NWS Diversity Awards: Pat had spoken to Delores Frazier about how the council can be involved in Cline award nominations and selections for diversity.  Pat reported that she was told by Delores that the Council and OEODM could have its own award (in which case a Cline Diversity award was not needed), or the Council could get involved with the Cline award process.  For example the Council could review and revise Cline Guidance related to the diversity category for more complete clarity. The council could also review all nominations submitted for the category and provide comments. Another option might be to request the opportunity to review the nomination selected for the National Level to ensure it meets the definition of EEO or DM. The Council agreed this is what should be pursued. It was determined that Pat will act as liaison in this. 

It was reported by Hope that the deadline for submissions for the Generations Essay Contest has passed and there were no submissions. The Council discussed contest options, and decided to next announce a poster contest for Hispanic Heritage month (September). The announcement will be in the next issue of Diversity Matters.  

Next Hope reported that the position of Chief OEODM should be permanently filled very soon (likely June) as interviews are now being conducted. 

Dave reported on the Diversity Ambassadors. No Ambassador call has taken place since the last council call; however some Ambassadors have been busy (Delyne, Hope, and Jason presented at the LaCrosse Leadership & Diversity Workshop; Delyne is preparing two additional webinars for this fall; Dave and Hope have been working with the gender team on WMO gender related activities; Dave is preparing for a Team Diversity workshop in El Paso next month). 


Roundtable HQ and Regional Reports, and other activities: 

Hope noted that she believed Bill Parker was organizing an SRH Leadership & Diversity workshop.

Hope also noted that Laura Furgione was preparing to attend another WMO conference in Geneva, of which Hope and Dave are assisting with some of the preparation. And Hope noted that the gender team will also be discussing initiatives for NWS related to gender mainstreaming. 
 
Hope also reported that a survey regarding the NOAA Nursing Mother’s program was sent out to all facilities personnel in the regions, etc… If there is not enough feedback received she will re-issue the survey to all focal points. Jason also noted that NWSEO is supportive of this program as well as those facilities persons he has talked to. 

Shari (AWC) reported that AWC, CRH, and NWSTC had a Cinco Di Mayo lunch event (including a salsa contest) that was very successful and raised money for CFC.

Shari also noted that there was some controversy over the selection of the Cline Diversity award. It was her understanding that the awardee was originally nominated in a different category, however without a diversity nominee the awardee was moved to diversity.  One reason that there were no diversity nominees, at least out of AWC, was that the union steward indicated Cline nominees must be union members. Jason stated that was certainly not the case and the steward was likely not properly trained. [NOTE: following the Council call Dave emailed Shari and asked if she would like to add this topic to next month’s agenda for further discussion]. 



Meeting adjourned - next call is schedule for June 17. 
