NWS Diversity Management Council Meeting
2:30 p.m. ET, Wednesday, June 17, 2015 Minutes
[bookmark: _GoBack]Present: 	Hope Hasberry	Aaron Sorenson		Delyne Kirkham
	Kim Montgomery	Karolyn Maldonado		Jason Wright	
	Patricia Taylor	Lynn Maple			Todd Hall
	Diane McArthur

The meeting was called to order at 2:34 pm Eastern Time, led by Delyne Kirkham. Thanks to all who were able to attend!  The following agenda items were discussed:

Diversity Council Business:  

1. Diversity Matters Newsletter Status: 

Diversity Matters Chief-Editor Aaron Sorensen and Delyne Kirkham updated the DMC on the newsletter status. 
· Aaron sent out an initial draft newsletter as an example to show where it stands now.
· Suggested the most efficient way for article editing was for contributors to send all articles to Hope for approval. Hope will then forward articles to Aaron. Aaron will distribute to members of the editing team (Maria Krug NOAA Learning Center System Administrator, NWS HQ, Jenifer Bowen Meteorologist, NWS WFO Topeka, KS, Lynn Maple ASA, NWS WFO Elko, NV). This should be more efficient and reduce confusion.
· Proposed a newsletter timeline to Hope and Dave for this/the next two quarters. 
· Maria Krug (via email) had suggested considering an editorial section in the newsletter.  Her suggestion was doing an Op-Ed on Rachel Dolezal. Aaron volunteered to write something along those lines and Hope said he could write and submit it for review. 
· Hope stated that the upcoming EEO/DM Director may be interested in doing a Directors Corner and that they are doing interviews this month for that position.
· Hope approved for newsletter weather and diversity photos to be submitted directly to Aaron and that information is included for captions, as we are not sure of the specific capabilities for metadata. Also, including the statement “rights to the photos” and the submission of the photo is release enough to use the photo.
· Hope agreed that if Aaron needs “filler” for a page that he could use Dr. Sullivan’s FY15 EEO Policy Statement email sent on June 17.
· Aaron asked for someone to consider writing an article about persons with disabilities that are 'invisible'. Specifically people that appear to NOT have a physical disability that are using the handicap parking space. There has been some backlash because people are assuming they are taking advantage of the system when in fact they have some debilitating disease, or degenerative bone or joint disorder, or some other invisible ailment. 
· Aaron suggested highlighting one bio per issue and possibly including a WFO Accomplishments, Newsflash or Out-in-the-Field section(s) in future newsletters.
· Delyne reached out to Jason Wright for an article on mental health or disabilities for National Disability Employment Awareness Month.
· Delyne also requested the council consider writing articles for the next newsletter which would be due to Hope by July 20th.  Since that newsletter is proposed to be published around the first of September - to cover the time period till the next newsletter (first of December) - articles submitted by July 20th  including the following recognitions would be appreciated:
1. September is Hispanic Heritage Month and Deaf and Hard of Hearing Awareness Week. 
2. October is National Disability Employment Awareness Month, LGBT History Month, and Bullying Prevention Month.
3. November is Native American Heritage Month and Veterans Day is Wednesday, November 11th.  
2. Update on the Diversity Curriculum Training Team: 

Diversity Curriculum Training Team Chair Todd Hall updated the DMC on the team’s status. 
· Due to multiple challenges completing the courses (website issues included), Todd wants to move forward and focus on marketing the courses that have been reviewed positively by his team.
· The team completed about half of the Focal Point courses and made some rejections of the already “approved” courses. Todd will review the new CLC and see what courses are now available.
· Jerry Griffin is still the contact for the CLC. Due to Jerry’s workload issues Todd wants to wait to work on the Diversity Curriculum Certification and Diversity Focal Point programs to be offered through the CLC. The new CLC system is more flexible and easier to share with users. 
· Delyne asked Hope if Jerry would also be the one to contact at the CLC for the proposal in the 2016 Operating Plan to develop EEO Training (similar to the annual IT Security and Safety Training) to link under NWS Training Programs. Hope stated possibly, and that she has requested funding in the 2016 AOP for specific custom NWS EEO diversity training (for annual and supervisor training) targeting it to be at about an hour. 
· Mentioned potential Virtual Instructor Led Training (VILT) that will also be offered in the new CLC. Perhaps Diversity Ambassadors could contribute?
3. Update on the Recruiting and Retention Team: 

Hope Hasberry updated the DMC on the Recruiting and Retention team’s status. 

· The draft recruiting and retention document was made available to a NOAA/NWS source and an outside source for review.
· After review the document will be forwarded to Laura Furgione. 
· The team plans on creating a recruitment toolkit available that will be posted to the website and available to all. 
4. Diversity Awards Update. 
Pat Taylor NWS Awards liaison updated the DMC on the Diversity Awards. 

· For DMC reviewing the Cline Award Guidance related to the diversity category for more complete clarity: Delyne sent Pat, Hope and Dave what the 2010-2014 guidance said for the Diversity Issac Cline and the 2014 documents. They will review. 
· For selecting the actual award, Delores Frazier suggested to Pat that a member of the DMC could possibly be on the committee to review the nominations submitted (at least for the diversity category). Pat was unsure of whether that would be proposed for this year, since submissions are due in September. She is coordinating with Delores.
· Delyne mentioned the confusion from the previous DMC meeting about the AWC employee believing the awardee of a Cline Award needed to be a union member (this is not the case). Jason Wright as NWSEO rep is going to talk to the Steward to ensure that the confusion is resolved. Any NWS employee is eligible to be nominated for an Issac Cline award; Bargaining Unit employees and management. Kim Montgomery from NCEP also offered to assist.
5. Poster Contest Update: Hispanic Hope Hasberry and Pat Taylor 
· Hope stated that she and Pat were working on the Poster Contest (Hispanic) Announcement and she would have it in to Aaron by COB.
· Aaron suggested that we clearly state the “incentives” in our contests to ensure maximum participation. Pat and Hope stated in addition to the newsletter, that there would be a mass email sent out to all hands about the Poster contest and the incentives for the Poster Contest would be: 
1. A congratulatory all hands email sent out.
2. A framed poster for the winner.
3. A letter signed from the (possibly Director) and the Deputy AA Laura Furgione.
6. Attendance at WMO Gender Conference/Gender Team Activities
Hope Hasberry updated the DMC on the WMO Gender Conference/Gender Team Activities.
· From the information at the Geneva Conference, Hope and a small team are targeting three initiatives for the 2016 action plan that will include:
1. A Gender Forum
2. Gender Policy
3. Specific action items to target NWS WRN (Weather Ready Nation) Ambassadors in key groups and identify and relate strategic plan goals with the provision of gender-sensitive weather and climate services. 
· Hope stated that an email would go out today for “Preventing and Correcting Sexual Harassment” training webinar to be given next week, Thursday June 25th.
Roundtable HQ and Regional Reports, and other activities: 

Hope stated that the NOAA Nursing Mother’s Program survey received 60 responses, with 30 from NWS. It is now an approved program. Jason asked about the information on lactation rooms being forwarded out to the field. It was stated that the information will be distributed to the field offices.

Delyne asked about the Quality of Worklife Team and whether they would make reports to the DMC. Hope had previously provided Jason with the prior QWLTeam’s charter and annual operating plan. Jason said that he and Sally Pavlow Johnson (MIC FSD) as Co-Chairs would review and update the QWLT Charter and AOP.

Delyne stated she sent out the NWSEO sponsored Bullying and Harassment Survey results as an attachment to the June call notification to the DMC. 

Dave is preparing for a Team Diversity workshop in El Paso this month.

Meeting adjourned at 3:25 EDT - next call is scheduled for July 15 at 2:30 pm EDT, 1:30 pm CDT, 12:30 pm MDT, 11:30 am PDT, 10:30 am AKDT, 08:30 am HADT

Excerpt from Dr. Sullivan’s email 6/17/2015:

“The diversity of our workforce enriches the workplace and our community.  Managers, supervisors, and EEO Officials must work together to reflect our commitment to EEO and Diversity, and to take steps to prevent and/or correct discriminatory practices and behaviors.  All of us share in the responsibility for creating and maintaining a workplace free of discrimination, harassment, and reprisal. Diversity is invaluable in accomplishing our mission.  We must continue to cultivate an inclusive work environment in which every employee is respected and valued.”
